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781x 100 = 63.03

1,239
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In the academic year 2024, the university had
a survey on the personal information,
including family status, in the report card form
to indicate the number of the first female
students in the family studying at the
university.  The  key informants  were
undergraduate female students studying for
the bachelor's degree in the regular program
of 10 faculties. After that, this number was

calculated according to the formula:

The percentage of the first female studentsx 100
in the family studying at the university

The total number of the female students
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studying in the academic year

= The number of the first female students studying at the university

Then the percentage of the number of first
female students studying at the university was
published through the educational service
system on the website of Rambhai Barni
Rajabhat University. The substitute value was

as follows:

781 x 100 = 63.03

1,239

The proportion of female students who were
the first in their families to study at the
university in the academic year 2024 was
63.03 percent.
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Year: in place by 2023
Have a policy (e.g. an Access
and Participation plan)
addressing women'’s

applications, acceptance,
entry, and participation

at the university.
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The  university
followed its published policy
andplan for recruiting students.
To maintain a retention rate, the
university facilitated knowledge
and encouraged female
students to participate in
activities. As a result, there was
a retention rate of 1,266 from
1,347 students. In the academic
year 2024, there were a total of
117 students who resigned, of
which 81 were female students,
accounting for 69.23%.
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1.The Equitable Education Fund
(EEF), in collaboration with the
Faculty of Nursing, Rambhai
Barni Rajabhat University,
offered 30 High Vocational
Innovation  Scholarships  for

eligible applicants.
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2. Laem Sing Hospital provided
four nursing scholarships for
undergraduate nursing students
(Years 1-4) at Rambhai Barni
Rajabhat University, valued at
40,000 THB per student per
year, totaling 160,000 THB for
the four-year program.
Eligible applicants must be
regular nursing students with a
GPA  of at least 275,
demonstrate good conduct and

academic performance, be




financially in need, and have
good physical and mental
health with no chronic illnesses
or existing contractual

obligations.
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In the 2nd Nursing Skills Contest
at the Academic Festival, which
was hosted by the Faculty of
Nursing, Kuakarun College of
Nursing, Navamindradhiraj
University, on May 23-24, 2025,
a third-year nursing student from
the Faculty of Nursing, Rambhai

Barni  Rajabhat University, was
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24may.png
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Metrics and Indicators of SDG 5 :Partnerships for the Goals
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This is defined as the
number of women in
senior roles, divided by
the total number of senior
roles in the university.
Senior roles can include
professorships, deanships,
and senior university
leaders. It does not
include honorary
positions. All data are

provided as full-time

Wmun 461 au Junends 274 au Andutevay
59.44% Yessnawavan wandiidiuin aminende
5199 3k nnssel fsentnfenudAYUBIRLLYN
Weniuvesanunmauyarawazdasuliansidiund
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In 2024, Rambhai Barni Rajabhat
employed 271 female academics out of a total of
461, 59.44%.  This

demonstrated the university's recognition of the

University
accounting  for

figure

importance of equality in personal status and its
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E O SN, P S, roles in the administration of universities, faculties,
mﬁﬁlﬁ%’umﬁusaﬁ;ué’a Fag and various departments, allowing them to
ﬁi’ﬂmwuaﬂﬁfﬂ%ﬂmimﬁuﬂﬁ showcase their potential in different fields without
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receiving degrees Year
:2024

This is defined as the
number of women who
are awarded a degree,
divided by the total
number of students who
are awarded a degree.
The data are provided as
headcounts. The data is

subject-weighted against
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three broad areas: STEM;
medicine; and arts,
humanities and social

sciences.
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In 2024, the proportion of females graduating and
receiving degrees in three broad areas was as
in the STEM, and 459
graduates in arts, humanities, and social sciences.
Of the total 1,316 graduates, 677 were female,

accounting for 51.44%. The proportion of female

follows: 218 graduates

graduated from Rambhai Barni Rajabhat University
reflected a moderate level of acceptance toward

women in higher education.
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Metrics and Indicators of SDG : Gender Equality
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2024 Have a policy of
non-discrimination

against women
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A strategy to provide equitable
employment and  professional

opportunities  for all genders,
without prejudice against women,
was created by Rambhai Barni
Rajabhat This

includedhiring procedures

University.

(Evidence 1), the ability to vote in
University Council elections, and

the  distribution  of  training

909122647i5KIW368bfbad
7b05d5PL00.pdf

nangu2
https://www.personal.rbr
u.ac.th/develop-
training/capital

9.05.8UNANT UT1YATENA




programs and scholarships
(Evidence 2) to consistently
improve  the  potential  of

employees across all sectors.
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5.6.2 Non-discrimination
policies for transgender
Year: in place by 2024
Have a policy of non-
discrimination for

transgender people.
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The

Strategic Project 2 to promote

university  implemented

local development in
Chanthaburi, Trat, and Rayong
Provinces, providing equal

participation opportunities for all
LGBTQ+

individuals, playing a significant

personnel, including
role in driving various activities
throughout the 2024 academic
the Office of

Academic Services, Fiscal

year under

Year

https://local.rbru.ac.th/
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2025.

5.6.3 Maternity and
paternity policies Year:
in place by 2024

Have a maternity policy
that supports women’s

participation.

5.6.3 TUlgU1EINSU
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According to the Social Security
Act and Rambhai Barni Rajabhat
institution regulations, employees
for
the

Social Security Fund as well as up

were eligible

maternitypayments  from
to 90 days of maternity leave,
with the institution paying their

salaries for up to 45 days.

https://drive.google.com/
file/d/1ncmKMLNBV4GyB
FAQSJDZneAOfmzbWTv1/

view
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5.6.4 Childcare facilities
for students Year: 2024
Have accessible childcare
facilities for students
which allow recent
mothers to attend

university courses
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nangu 1
https://sites.google.com/r
bru.ac.th/lab-nurse-rbru/

nangu 2
https://student.rbru.ac.th
/consult.php#speakers
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Rambhai Barni Rajabhat
University, in collaboration with
the Office of Student Affairs,
arranged accommodation at the
Center

Nursing Counseling

(Evidence 1). The center was
supervised by psychology and
the
Faculty of Nursing, together with
staff from the Office of Student

Affairs (Evidence 2), to support

guidance instructors from

and facilitate pregnant studentsin

continuing their studies

effectively.
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5.6.5 Childcare facilities
for staff and faculty
Year: 2024

Have childcare facilities

for staff and faculty
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th/?pg=gallerypage
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Rambhai Barni Rajabhat University
Demonstration School provided
educational services and facilities
for the children of staff, including
resting areas and a laboratory for
practicing skills such as reading,
writing, and speaking. The school
employed administrators,
teachers, and staff with specific
expertise in language, technology,

and life skills.

5.6.6 Women’s
mentoring schemes
Year: 2024

Have women’s
mentoring schemes, in
which at least 10% of
female students

participate.
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The university project “Hope and

Happy”  provided

counseling

https://hopeandhappy.rb
ru.ac.th/index.php?ac=ser

vice
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services to alleviate stress and
support mental well-being. The
initiative was a collaboration
between the Faculty of Nursing
and the Department of Mental
Health, specifically the Mental
Health  Center 6.

included mental

Activities
health
initial  mental

education and

health assessment; more than
10% of female participants took

part in this activity.
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5.6.7 Track women’s
graduation rate. Year:
2024

Have measurement or
tracking of women’s

likelihood of graduating

AaeAUNANY 2567
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compared to men’s, and
schemes in place to

close any gap.
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Rambhai Barni Rajabhat University
monitored the graduation rates of
female students in the following
2/2024
(Special Program), approved on
April 28, 2024,
3/2024
approved on June 9, 2025. A total
of 183

successfully graduated.

semesters: Semester
and Semester
(Regular Program),

female students

5.6.8 Policies protecting
those reporting
discrimination.
Year: 2024

Have a policy that
protects those reporting
discrimination from
educational or

employment
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disadvantage.
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Rambhai Barni Rajabhat University

had a policy that allowed
pregnant students to study
alongside other students

(Evidence 1), ensuring that there
was no  discrimination in
education and no disadvantage in
employment for these students.
Additionally,

statement from the university

there was a

president expressing a sincere
(Evidence 2) to

managing various aspects of the

commitment

university to ensure smooth

operations.
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5.6.9 Paternity policy
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https://www.instagram.com/rbruofficial/p/DEozhZNT5Ot/

Year: in place by 2024
Have a paternity policy
that supports women’s
participation by ensuring
that fathers can
participate in childcare
duties
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The Annual Sports Program 2024
at  Rambhai Rajabhat

University Demonstration School

Barni

invited parents to take part in

promoting warmth and affection

within ~ families. The  school
hosted the "Demonstration
School Suan Ban Kaew Games"

Sport Day on January 10, 2025,

with  the theme "Colors of
Chanthaburi," encouraging
physical fitness, sportsmanship,

and artistic expression.
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